Goddard Riverside

INVESTING IN PEOPLE, STRENGTHENING COMMUNITY

WHISTLEBLOWER POLICY
(required by N.Y. Non-Profit Revitalization Act of 2013)
(protects all directors, officers, employees, and volunteers who provide substantial services)

Section A. This Policy: This Policy is adopted by the Corporation’s board of directors, pursuant to
Section 715-b, Whistleblower Policy, of the N.Y. Not-for-Profit Corporation Law (NPCL), to protect from
retaliation the following persons who report suspected improper conduct: the Corporation’s directors,
officers, and employees, and volunteers who provide substantial services to the Corporation. NPCL
Section 715-b is part of the N.Y. Non-Profit Revitalization Act of 2013 (NPRA), effective July 1, 2014, as
amended. This Policy, posted on the Corporation's website, as will be any updates, supersedes all of the
Corporation’s previous whistleblower protection policies.

Section B. Prohibition of retaliation for reporting violations: No director, officer, employee or
volunteer of the Corporation who in good faith reports any action or suspected action taken by or within
the corporation that is illegal, fraudulent or in violation of any adopted policy of the ~ corporation shall
suffer intimidation, harassment, discrimination or other retaliation or, in the case of employees, adverse
employment consequence.

Section C. Procedures for reporting violations , including preserving the confidentiality of reported
information: Violations or suspected violations of laws or corporate policies should be reported,

preferably in writing with full specifics, to the Corporation’s Executive Director and/or President, who
shall preserve the confidentiality of reported information to the extent consistent with implementation
of the purposes and provisions of this Policy.

Section D. Requirement to designate person to administer policy and report to Board or Authorized
Committee: The Corporation has designated its Executive Director or, if he or she is the subject of a

whistleblower complaint, its President, to administer this Policy and to report to the Board of Directors
or an authorized committee thereof.

Section E. Deliberations and Voting: The person who is the subject of a whistleblower complaint
shall not be present at or participate in board or committee deliberations or voting on the matter
relating to such complaint, provided that nothing in this provision shall prohibit the board or committee
from requesting that the person who is the subject of a complaint present information as background or
answer questions at a committee or board meeting prior to the commencement of deliberations or
voting relating thereto. Directors who are employees may not participate in any board or committee
deliberations or voting relating to administration of this Policy.

Section F. Requirement to distribute policy: This Policy shall be distributed to all directors, officers,
and employees, and to all volunteers who provide substantial services to the Corporation. Posting on the
Agency’s website, or at the Agency’s offices in a conspicuous location accessible to employees and
volunteers, will satisfy this requirement.

Section G. Oversight by Board of Directors. Members of the Corporation’s Board of Directors (who
need not be Independent Directors as defined by N.Y. NPCL Section 102(a)(21)) shall oversee the
Corporation’s implementation of, and compliance with, this Policy.
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